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Student Discipline (HB 1541/WAC 392-400): 
 
Article IX, Section 4 
 
SECTION 4: STUDENT DISCIPLINE 
 
The rules adopted pursuant to RCW 28A.600.010 shall be interpreted to ensure that the 
optimum learning atmosphere of the classroom is maintained, and the highest consideration is 
given to the judgment of qualified certified educators regarding conditions necessary to 
maintain the optimum learning atmosphere. 
 
The association and the district convened the Behavior Intervention and Discipline Joint 
Committee in 2018-2019. The Committee recommended adoption of a jointly-developed 
Positive Behavior Interventions and Supports (PBIS) plan for phased-in implementation. PAE 
and PSD accept the plan as included in the Appendices to this agreement. The PBIS framework 
will be used collaboratively to meet state requirements for implementation of supportive 
school discipline practices. 
 
To monitor implementation and the impact of new state discipline rules and updated district 
policy and procedure, the association and the district will meet at scheduled times during the 
2019-2020 school year. 
 
In connection with the rules of conduct established by district policy and procedure, school 
principals and certificated building staff will confer at least annually to develop precise 
definitions and build consensus on what constitutes manifestation of problem behaviors. The 
purpose of developing definitions and consensus on manifestation of a problem behavior is to 
address the differences in perception of subjective behaviors and reduce the effect of implicit 
or unconscious bias. 
 
 
1. In accordance with Washington Administrative Code, each employee shall have the 

authority to impose discipline upon a student for misconducta behavioral violation, which 
violates written rules of the school district and/or individual classroomthe district’s 
discipline policy. WAC 392.400.025 and WAC 392.400.110. 

 
2. Employees are authorized, as described in RCW 28A.600.020, to exclude any student under 

their immediate supervision who creates a disruption of the educational process in violation 
of the building disciplinary standards while under an employee’s immediate supervision.  
The student may be excluded by the employee from the immediate class period or activity, 
or up to the following two days or until the principal or designee and employee have 
conferred.  The following shall apply: 



 
a) Except in emergency circumstances, theThe employee first must attempt one or more 

forms of corrective actionother forms of discipline unless the student’s presence poses 
an immediate and continuing danger to other students or staff, or poses an immediate 
and continuing threat of material and substantial disruption to the educational process. 

 
b) In no event without the consent of the employee may an excluded student return to the 

class during the balance of that class or activity period or up to the following two days or 
until the principal/designee and the teacher have conferred. 

 
c) The employee must report the exclusion and behavioral violation to the principal or 

designee as soon as reasonably possible. Employees shall be notified when a student is 
suspended from his/her specific class by the next day. 
 

c)d) Classroom exclusions extending beyond the balance of the school day must be treated 
as a suspension or emergency expulsion. 

 
d)e) Each employee shall have authority to recommend to administration a longer 

suspension and/or expulsion for misconductexclusion  based upon the severity of the 
infractionbehavioral violation.  When an employee makes a written recommendation 
for expulsion or long term suspensionsuspension longer period of exclusionary 
discipline, the following shall apply: 

 
e)a. The principal shall confer meet with the affected employee to clarify the 

process for expulsion or long term suspensionexclusionary discipline and to 
investigate the basis of the recommendation.  
 

f)b. The principal shall provide a written response to the employee’s request setting 
forth his/her disposition regarding the recommendation. 
 

g)f) Upon the employee’s request, a conference between student, parent/guardian, 
principal or administrator, and the employee shall be held to discuss future behavior 
expectations of the student. If the parent/guardian does not attend, the meeting will be 
held. 

 
3. The Board and the Superintendent shall support and uphold its employees in their efforts to 

maintain discipline in the District in accordance with District discipline rules, such written 
rules to be distributed to each employee at the beginning of the school year and posted on 
the intranet district website within the first contractual week.  Further, it shall be 
understood that the authority of employees to use prudent disciplinary measures for the 
safety and well-being of pupils and employees is supported by the Board.  In the exercise of 
authority by an employee to control and maintain order and discipline, the employee may 
use professional judgment including reasonable use of physical restraint concerning matters 



not provided for by specific policies adopted by the Board and not inconsistent with federal 
or state laws or regulations. 

 
4. The District shall conduct instructional meetings for employees concerning all applicable 

federal, state, and local laws; District rules, regulations, and procedures pertaining to 
student rights, employee rights, due process, and the processing of student discipline.  After 
these meetings, employees will receive documentation showing disciplinary codes and 
discipline flow charts. These documents will be posted on the intranet district website 
within the first contractual week. These meetings will be held before the first student day, 
during the workday and at no cost to the employee.  

 
5. When more than one administrator is assigned to a site, the administrators shall arrange 

their schedules so that one of them or a designated administrator is accessible at all times 
to handle student discipline referrals.  Provision shall be made at other sites for emergency 
student referrals. 

 
6. The District shall provide an explanation of the discipline process for special education 

students and training for all employees.  Students serviced by special education will be 
subject to disciplinary action provided by the guidelines of the Individuals with Disabilities 
Education Act (IDEA) and Section 504.  The Pasco School District shall provide an 
explanation of the discipline process for special education referenced on the Pasco School 
District Intranet.  Each building will have a copy of the Special Services Handbook available 
in the office. 

 
SECTION 5: WEAPONS, ASSAULTS, THREATS AND BULLYING  
 
The District shall impose strict penalties as permitted by RCW 28A.600.015(6) maintain a no 
toleration policy toward students who are in any way involved with a weapon on school 
property or at a school activity.  The District shall also maintain a no toleration policyimpose 
strict penalties toward students who are in any way involved in an assault, threat, or bullying 
directed towards an employee.  When it has been determined that a student has been involved 
with a weapon at a school activity, or an assault, threat, or bullying, the student shall be subject 
to disciplinary action, which may include expulsion. 
 
Students expelled from other districts seeking admission to the Pasco School District will be 
required to follow the prescribed District Procedure. Employees that receive transferred 
students with records of weapons, assaults, threats, and bullying shall be notified prior to that 
student’s first school day or immediately upon the District’s receipt of these records. 
 


